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Findings
No particular reason; just did not pursue becoming an APN. Presently service patients in Med-Surge (i.e., another
participant was asked to explain the nature of the clinical setting due to the lack of response from the initial
participant: the Medical Surgical floor is the area whereby patients are not in the unit or critical care, and
nurses are required to take care of the patients’ family members as well. Increased compensations are given
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and a step child and may have another child in the future). Became a mother of two by the age of 19 and an
RN at the age of 21; thus, understands the sacrifice. Although patients seem to have a better rapport with
White nurses (e.g., stereotyping or believing that African American RNs are actual CNAs prior to
confirmation), discouragement has not been a factor.

Thought about pursing an advance degree but difficult due to assisting the daughter who is attending college and
discouraged due ' and nursing experiences. Became an RN (Bachelor) at the age of 30 while
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progress every 2 hr. When patients are in pain (often time patients state they are not in pain, then ring the
nurses minutes later to state they are actually in pain), nurses are going back and forth getting pain
medications. Family members want the nurses to explain everything. All day, the medical doctors write
new order, the staff takes the orders off the chart ensuring that new medication requests get to the
pharmacy (a secretary [if available] actual types the order in the computer), and nurses sign off ensuring
that the pharmacy reco medicine in the computer correctly. . . .
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balancing professional and personal lives and coping with nursing related stressors. Not meeting the GPA
requirement to enter into graduate school was not mentioned during the conversations, which further indicates
that the mini-research was warranted to obtain substantial reasons for the limited aspiration for RNs to become
APNSs. Leaders of medical centers, hospitals, and clinics might tailor nursing training to focus on establishing
better rapports with patients and provide extended after-hour childcare to increase the percentage of African
American APNs. Leaders mig if.not indicated, a provision in admission forms to include that all staff
should be extended resp
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Future research might involve applying the concept of brain science to the multi-faceted of explanations on how
African American women endured the capacity to function as an effective LPN and continued learning becoming
an RN. As daily stressors (burnout) tend to subdue the natural learning processes as years progress. The study
might compare the timeframe, situations, and mental state of mind of inexperienced African Americans women
who became nurse learners to the timeframe, situations, and mental state of mind of the few RNs who attempted
to return to an academic envi g er experiencing daily stressors in high-demanding work environments.
The results of the s or researchers to understanding why the vast number of nurses,
preferably Afric l 2 (or cannot aspire) to become an APN.
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